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Guidelines for Social Insurance Procedures

for Foreign Nationals in China

. Legal Basis

1 (e AR FEMEH LSRR E)

1. Social Insurance Law of the People's Republic of China

2. (EFEZEARLNIEAS L REHATHE) (ALK
BHARESLE 16 5 ) BAAN K RE2RERX TBER<ETE
FEAR LSS EAS L 2REGAT A ESWHIE) (A TRELS
REHAE 54 55,2024 4 12 ABIT)

2. Interim Measures for the Participation in Social

Insurance by Foreigners Employed in China (Order No. 16 of
the Ministry of Human Resources and Social Security) and
the Decision of the Ministry of Human Resources and Social
Security to Amend the Interim Measures for the Participation
in Social Insurance by Foreigners Employed in China (Order
No. 54 of the Ministry of Human Resources and Social
Security, revised in December 2024)

B.(NEANEFEAABEHEZAMAFEN A E) (AR
(2012] 53 %)

3. Measures for the Entitlement of Foreigners with
Permanent Residency in China to Relevant Treatment (RSBF
[2012] No. 53)



4, (AN FFEHSREBINT X THESRARSmAFER R
AREAMNEE) (AHTE (2021) 139 %)

4. Reply of the General Office of the Ministry of Human
Resources and Social Security on Issues Concerning the
Participation in Endowment Insurance by Foreign Insured
Persons (RSTH [2021] No. 139)

—. BRIKSKF
Il. Eligibility and Insurance Categories
(=) B3 £

(1) Eligible Persons

LAKEBASNE AT TIE, SEH BI04 IS5 LIEF+8 3K
B, ATEEAGERLLWNIIEAR,

1. Foreign nationals legally employed in China who have
obtained employment documents such as Foreigner's Work
Permit and Foreign Resident Correspondent's Card in
accordance with the law, along with a valid residence
permit.

2.FHSEAKAEE F L, EFERAEGERLIIEAR

2. Foreign nationals legally employed in China who hold a
Foreign Permanent Resident ID Card.
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3. Foreign nationals dispatched to work in branches or
representative offices within China after entering into an

employment contract with an overseas employer.
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(11) Insurance Categories

RIEARERE, RIEREFRR., THKRER. KLRE,
ERRE, BAARLE N ATHE LR 45

Basic endowment insurance for employees, basic
medical insurance for employees, work-related injury
insurance, unemployment insurance, and maternity
insurance. Contributions shall be made jointly by the
employer and the employee in accordance with relevant
regulations.

(Z) RAEGARRHAE

(1lIl1) Special Provisions for Permanent Residents

FFONE AKASE & & e v BLHAE A A B it P SR
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The Foreign Permanent Resident ID Card may be used
directly as a valid identity document for social insurance
registration. Those employed shall participate in social
insurance for employees; those unemployed who meet the
requirements of the pooling area may participate in the
medical and endowment insurance for urban and rural
residents.
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I1l. Statutory Time Limit
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Employers shall complete social insurance registration
for foreign employees within 30 days of the date on which
their employment documents are processed.
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IV. Service Channels

bt RI Lk ELCEEN LRSS RS (F A
https://sipub.sz.gov.cn/hsoms/) . K W4 E A6 R EHEF
& (M. https://wgfw.ga.sz.gov.cn/user/wgrfwpt) .

Online: Shenzhen Social Insurance Online Service System
for Employers (URL: https://sipub.sz.gov.cn/hsoms/);
Shenzhen Foreigner Integrated Service Management
Platform (URL: https://wgfw.ga.sz.gov.cn/user/wgrfwpt).

BT WINWEBALRE P 2

Offline: Social insurance service centers throughout
Shenzhen.

. SMEANRE—HE"RFER

V. "One-Stop" Service Matters for Foreigners in

China

\ FF FAEHI]
EX- B4 o W RER :
.. = ] Responsible
Description Matter involved ]
S/N authority
ShE AR — 1" \ R B FT A
. . SFEAKRETEFTIEER/EE | _ J
One-Stop Science, Technology
, J3E :
Service for 1 _ , and Innovation
_ _ Issuance/alteration/extensio
Foreigners in _ .. | Bureau of Shenzhen
_ n of Foreigner's Work Permit .
China Municipality
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SNEAEFEHERIREREY | TAZAE
Issuance/alteration/extensio | Public Security
n of Foreigner's Residence | Bureau of Shenzhen
Permit Municipality
BEARETERLGREE | AR
Human  Resources

Social insurance registration
for foreigners employed in
China

and Social Security
Bureau of Shenzhen
Municipality

o PRI A 2R
Issuance of Social Security
Card

AN FIRRE
Human Resources
and Social Security
Bureau of Shenzhen
Municipality

b A SR 4 TR BR AR F
Professional title evaluation
for foreigners employed in
China

AN FIRRE
Human Resources
and Social Security
Bureau of Shenzhen
Municipality

N TR

VI. Required Documentation
1B R R AR LIRS R RS E TR

1. Documentation required for handling matters

through the Shenzhen Social

Service System:

Insurance Online

PR s AR &
Category Mandatory documents Remarks
\ RKITFTAHSRRBRISREIDLEY & o3 FRAE;
AT AR -
Fx (MEELAFE) Required for
Employer
Application Form for Registrationicounter services;
documents
and Alteration of Social M - 78 B BRI A
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PR A s6BHH &
Category Mandatory documents Remarks
Insurance for Employees in not required for
Shenzhen (with official seal) online applications.
KA E H LT E
P RBSNE AKAEE S ME (R BN & 7RI
AN NAEF ) The Foreign
Personal Passport or Foreign Permanent |Permanent

documentation

Resident ID Card (original for

verification)

Resident ID Card
serves as a

standalone ID.

Bk 5 JE

Employment &

SNE AN TRV RIAE [ % IET A ISR
WAEfF . A RE E R
Employment documents such as

Foreigner's Work

Must be within the

residence Permit/Resident Correspondent'syvalidity period

Card, and a valid residence

permit

Fehe R | BRI BANREFR AR I XRSHR
JA TAEHA BEURIE B, 3R N TAF B B Must specify the
Proof of Labor contract/employment employment

employment

agreement; dispatch letter and

certificate of the domestic

relationship and

duration
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Category Mandatory documents Remarks

employer (for overseas

dispatched personnel)

WERL R AR TR
N [ ZAARRWNE (SRIET) "
B 5 E B Certificate of Coverage from
Required for
Exemption countries/regions with
personnel seeking
certificate bilateral/multilateral social

exemptions under
insurance agreements

such agreements
2. B EARE—HE"REZENHNZERISARE, LFRE
BB ARETHEF T (B RAEFEXELR)

2. For foreign employees whose registration is

processed via the "One-Stop" Service, the Foreigner's
Work Permit is not required (as data is shared
through the integrated system).

+. SMNEASREHEXEGFE

VIl. Relevant Entitlements and Benefits for
Foreigners after Participating in Social Insurance

ekt REFZRE, TH. R ETHRAFE, SMMERIRA

R F AR & B AT R A — R IR R R AT B AS A E L
WIE— KA —F, B CGRsh) BEAR, #EFERS R FE
WE"APP HATEAE AJIRFDNIE, BE: FEAE-FRELLTHE, &
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Eligible foreign nationals are entitled to endowment,
work-related injury, and unemployment insurance benefits
in accordance with the law. Foreign retirees must complete
an annual verification of eligibility for pension benefits via
online or offline channels. The verification is valid for one
year. For those residing overseas, it is recommended to use
the "China Consular Affairs" APP for remote facial
recognition. Path: China Consular Affairs - Pension Eligibility;
follow the prompts to complete the verification. Alternatively,
individuals may visit the embassy or consulate in their place
of residence to obtain a "Proof of Life" (Certificate of
Subsistence). The original certificate shall be promptly
submitted to the social insurance agency in the place of
benefit receipt, either by mail or through a proxy, to
complete the verification process.

I\ ShE N SRR R

VIII. Procedures for Social Insurance Handling Upon
Departure of Foreign Nationals from China

ShEANRAER BN E A B2 F M BIT A (K B, 7
HEFREIEERFERR KR, BERZERRNATKS 7T
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W, KB EANBE N, R E R EF AN R R AR,

If a foreign national leaves the Chinese mainland before
reaching the statutory retirement age, they may submit a
written application to terminate their basic endowment
insurance relationship. In this case, the balance of their
individual account will be refunded in a Ilump sum.
Alternatively, they may choose to retain their individual
account. If they return to work and participate in the scheme
in China at a later date, their contribution period will be
calculated cumulatively. Upon reaching the statutory
retirement age, they will enjoy the corresponding social
insurance benefits in accordance with national regulations.

Juo SNE A B L E PR

IX. Documentation Required for Final Settlement Upon

Departure of Foreign Nationals

R sb &R L
Category Mandatory documents Remarks
(A R TEA SRR HIR)FEARAAZST. B,

N AFR

Declaration Form for Basic Must be signed and
Personal

Endowment Insurance Benefits |dated by the
documents

for Corporate Employees applicant

7= 9 (A VRTEAFERER R AN |[TAAZT. HH.
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Category

s62 AR

Mandatory documents

&

Remarks

Declarations

HR) A (AR TEARFHE ARG
kAR EmE (BHEHE) )
Application for Termination of
Basic Endowment Insurance
Relationship for Corporate
Employees and Notice of
Termination of Basic Endowment
Insurance Relationship for
Corporate Employees

(Settlement Upon Departure)

Must be signed and
dated by the

applicant

A AGE £ | 1
il
Personal Original required for
Passport
documentation verification
R EERT R4 HT
BTG AR AN & RALIRF

=

BATR

Bank account

ARNBRATRHEF 7T

Personal bank card or passbook

In principle, an
activated Financial
Social Security Card
issued within
Guangdong Province

shall be used.
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T, CRTRZE R HEXK
X. Countries with Signed Bilateral Exemption Agreements

Ear, PETCE 13 MERE K T ARG RA K %3 E %
W, P I2AERAHEXABNEERER, CN2HNE: EE. &
E. fFx. &k =t =, BT, FIRE. B, E
RAET , FREHHE, FEY KER.

To date, China has entered into bilateral or multilateral
social insurance exemption agreements with 13 countries.
Agreements with 12 of these countries have officially
entered into force, namely: Germany, South Korea,
Denmark, Canada, Finland, Switzerland, the Netherlands,
Spain, Luxembourg, Japan, Serbia, and Kyrgyzstan. The

agreement with France has not yet entered into force.
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